
Please contact Krista Fordyce @ 619.449.4272 x141 or kfordyce@fordyceconstruction.com with any questions or if you need 
assistance completing any of the required documents. 

 

 
9932 Prospect Avenue, Suite 138 Santee, CA 92071, Phone 619.449.4272, License # 608529, DIR 1000003113 

Labor Compliance Information Sheet 
MLK Recreation Center Moisture Intrusion 

Owner Project #K-22-1945-DBB-3-A / Fordyce Job #22109 
DIR #438437 

 

All paperwork shall be sent to: 
 
Fordyce Construction, Inc. 
Attn: Krista Fordyce    
9932 Prospect Ave #138 
Santee, CA 92071 
 

***The Certified Payroll Documents will also need to be entered into the City’s Online Prism System*** 
 
Advertised Bid Date – 06/09/22 

• Wage Determination = 2022-1 
• This project is subject to State Prevailing Wage Requirements as well as the Federal Prevailing Wage Requirements of 

Davis Bacon and Related Acts. General Decision CA CA20210001 - Superseded by General Decision CA20220001 
04/29/2022. 

 
Labor Compliance submittals due at the beginning of the project:  

• DAS140 with proof of fax or mail (1 emailed copy) 
• Fringe Benefit Statement (1 original, blue ink, wet signature + 1 emailed copy) 

 
Labor Compliance submittals due after work has begun: 

• Certified Payroll with Statement of Compliance, signed in blue ink (1 original + 1 emailed copy) 
• Proof of Upload to State DIR Compliance Monitoring Unit Website  
• Certified Payroll or Non Performance Reports WEEKLY, numbered sequentially, signed in blue ink (1 original + 1 

emailed copy)  
• DAS142 with proof of fax or mail (1 emailed copy) *Please note: “TBD” is not acceptable for “Date Apprentice to 

Report” 
• Updated Fringe Benefit (if applicable throughout the project) 
• Monthly CAC2 or equivalent, with a copy of payment (1 emailed copy) *Please note: Labor Compliance programs are 

no longer accepting a letter from the committees or unions. 
• Monthly Employment Report (Work Force Report) – entered into PRISM. 

 
Labor Compliance submittals due upon completion: 

• FINAL Certified Payroll or Non Performance, clearly marked as “FINAL” (1 original + 1 emailed copy) 
• Signed and Notarized Affidavit of Compliance with California Prevailing Wage Law (1 original) – This will only be 

accepted once we receive your final Certified Payroll, please do not submit prior to this.  
 
Resources 
Journeymen Wages: 
http://www.dir.ca.gov/dlsr/PWD/index.htm  
 
Apprentice Wages:  
http://www.dir.ca.gov/DAS/PWAppWage/PWAppWageStart.asp  
 
Apprenticeship Committees: 
http://www.dir.ca.gov/databases/das/aigstart.asp  
 
Compliance Monitoring Unit: 
http://www.dir.ca.gov/Public-Works/PublicWorksEnforcement.html  
 
PRISM Portal 
https://pro.prismcompliance.com/  
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